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Boomers & Older (62+ years):

Millennials
(30-45 years):
23,4%

### 1i| Nepal's Population Breakdown by
Generation (2026)

& Gen Alpha (0-13 years): 7,555,499 (25.5%)
(“’3 Gen Z (14-29 years): 8,888,823 (30.0%)
2 Millennials (30-45years): 6,962,911 (23.5%)
) Gen X (46-61 years): 3,999,970 (13.5%)
&4 Boomers & Older (62+ years): 2,222,205 (7.5%)
“\ Total Population; 29,629,410
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Progress is impossible

without change,

and those who cannot- &
change their minds X

cannot change
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- George Bernard Shaw
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